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April 25, 2022








P.O.S.T. Commission

c/o Hon. Margaret Hinkle (chair)

14th Floor

100 Cambridge Street 

Boston MA 02119

Dear Members,  Massachusetts P.O.S.T. Commission


The Massachusetts Association For Professional Law Enforcement is an organization of current, former and retired police officers and criminal justice educators, who are deeply concerned about the effectiveness and public perception of the Massachusetts police service.  Our organization believes that a well-trained, professional police force, grounded in the principles of the US Constitution and educated to understand the vital role the police hold in the preservation of a free and democratic society is essential to the security of both our state and nation. 

The purpose of this letter is to address an issue that arose during the December 2021 meeting of the Peace Officer Standards and Training Commission. Specifically, the issue stemmed from a discussion of standard # 2  contained in the “ Peace Officer Standards and Training, Municipal Training Committee,  Law Enforcement Certification Standards”, dated December 1, 2021. Our organization monitored this meeting via zoom.  During the discussion Commissioner Calderone proposed that a minimum two-year college degree, in a field of study determined by the Commission, be included in the educational qualifications.  Currently, a high school degree or equivalent is required.   Commissioner Ellison took issue with this recommendation and argued against its inclusion claiming that it would be an impediment to the hiring of African American and Hispanic American candidates.  The Commission voted not to include this requirement.

It is our position that not including the two-year college degree requirement as a qualification for hiring was the wrong policy decision and the argument that it would exclude either African Americans or Hispanic Americans is not supported by evidence.    A higher education degree offers the following:
(1) Evidence suggests that it can improve an officer’s performance and in particular can reduce use of force incidents

(2) It imparts essential information in the areas of law, American government, sociology, psychology and science. Extended academic examination and discussion of these issues, is absolutely essential for police officers today.  This cannot occur within contemporary skills-oriented police training programs, due to time constraints. 
(3) It can expand understanding of the role of a police officer in society and the rationale behind the legal restraints imposed upon that role.
(4) It challenges an individual’s assumptions and biases by providing new insights and understandings about culture, psychology and historical influences which develop critical thinking skills.
(5) It can help inoculate candidates against corruption by building an espirit

d’ corps among reform minded police candidates, which can lead to a transformation of police culture.

With regard to the assertion that a two-year higher education requirement would exclude minority candidates, the evidence suggest that this is not the case.  In fact, instituting such a requirement could in fact expand opportunities for African American and Hispanic American candidates in Massachusetts. Dr. Christine Gardiner, has conducted extensive research into higher education in policing and advocates for higher education as a requirement for police officers in California. In addressing the issue of whether or not such a requirement would bar otherwise qualified minorities, she stated that her research found that the percentage of minority officers in an agency was not affected by such a requirement. (see accompanying material)
          An analysis of Community College and State University enrollment demographics in Massachusetts was conducted by our organization in order to determine the percentage of minority students enrolled in these schools.  According to the Massachusetts Department of Higher Education, in 2021 there were  31,096 minority students enrolled in the community colleges for a percentage of 49.6 %. This is an increase from 38.6% in 2012. In the State University system there were 10,588 minority students enrolled in 2021 for a percentage of 31.5 %, an increase from 18.8 % in 2012. Demographic data from Massasoit Community College shows a gender breakdown of 61.7 % female students versus 38.3 % male students.  

The biggest impediment to the hiring of African American and Hispanic candidates in policing is the absolute veteran’s preference standard, which is maintained by state civil service.  Instituting a two- year college education requirement and imposing it on all candidates (veteran and non veteran), would immediately increase the probability that minority candidates could successfully compete for police positions against veterans.  It would reduce the eligible pool of veterans to only those with two-year degrees, which would greatly expand opportunities for non-veterans, hence minority candidates.  In summary, instituting the two-year college education requirement would accomplish two things (1) provide better qualified candidates for appointment to police positions (2) improve opportunities for minority candidates.

We have enclosed additional material for you consideration and review and would request an opportunity to present our argument in favor of police education to the POST Commission at a date and time convenient to the members.    Our organization fully supports the efforts of the commission and we are prepared to assist it in any way that we can.

Yours truly 

Dennis J. Galvin

President  

